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P49 | Section 1: Foundations
MmN’ 1 pon

30,25,23,2-1 | A. Philosophical Underpinnings
09191559 MV’ N




25 A-1 | Identify the goals of behavior analysis as a science (i.e., description, prediction, control).
(PPN NVYDY DN NINON ,INITI) YTHI MNNIND NN DY DY TN NN MDY
23 A-2 | Explain the philosophical assumptions underlying the science of behavior analysis (e.g., selectionism,
1 determinism, empiricism, parsimony, pragmatism).
,TPYILN N3N ,DWND) NNMINNN NN YTH DIDII MTMYN NPNDIDIAN MMNINN Y'Y 71201
A{DPLNIIY — NPV ,2INDIO — NNIDN ,DPDIPINN — NMNMD) ,DPPHIVT- NPNDD
2 A-3 | Describe and explain behavior from the perspective of radical behaviorism.
SOPYTI DVINAMA DY MR NTIPIN NNMNN DY 120M NN
2 A-4 | Distinguish among behaviorism, the experimental analysis of behavior, applied behavior analysis, and
professional practice guided by the science of behavior analysis.
TPWNXPN NV, DNMNN HYHNIV NN, NNNIND DY MO NIND) ,0VIPI2 1’2 1NN
DNMINND NN YN SY NODINNN
2 A-5 | Describe and define the dimensions of applied behavior analysis (Baer, Wolf, & Risley, 1968).
.(Baer, Wolf, & Risley, 1968) 17NN DY 3w M) ¥ DXTHX01N Y NITHIM NNN
22-3 | B. Concepts and Principles
MNPV ONYIN .2
3 B-1 | Define and provide examples of behavior, response, and response class.
12NN NXEAPY,NANN,NNMINN DY MNHNTI AT
(™) 3 B-2 | Define and provide examples of stimulus and stimulus class.
(D3 N¥1ap) 17 .07 NNIPI N HY MNDNITI NI THN
3 B-3 | Define and provide examples of respondent and operant conditioning.
L(FPVINNIN) NDPYAN NN (NPVITNADI) NONANN NINN DY MNDNITY NITHIN
(avn pvn) 4 B-4 | Define and provide examples of positive and negative reinforcement contingencies.
025w p1vn) 5 D20V PIVM 2PN PIVH NMIDN SY MNONT NITHIN
7 B-5 | Define and provide examples of schedules of reinforcement.
SPIDNONNDN DY MNOINT NITHIN
10 B-6 | Define and provide examples of positive and negative punishment contingencies.
DO AP NYIY NAMON DY NMINDNTI NITHIN
27 B-7 | Define and provide examples of automatic and socially mediated contingencies.
PN MONNNT NPMDN NPVMVIR NMON DY MNDNTI NITHIN
(Dpnn) 4 B-8 | Define and provide examples of unconditioned, conditioned, and generalized reinforcers and punishers.
(oowIyN) 10 .DY995117,0°MN , 07NN YNJI DIV DIPINND SV MINHNTI NITHN
8 B-9 | Define and provide examples of operant extinction.
JPOVYININ NTNIN DY MNINT NIVTHIN
14 | B-10 | Define and provide examples of stimulus control.
2172 NODVY SYW MNDNTY NITHD
(Mnan) 17-14 | B-11 | Define and provide examples of discrimination, generalization, and maintenance.
(N955n) 18 WYY NYYON ,MINAN DY MINDNTY NI THIN
19
(M) 22
6 | B-12 | Define and provide examples of motivating operations.
.DOYNIN DININ HY MNINTY NITHN
3 | B-13 | Define and provide examples of rule-governed and contingency-shaped behavior.
YN NN NNNIND TYI DXIN THINND NNMND T MINDNT NN
27 | B-14 | Define and provide examples of the verbal operants.

0”929 DVIINN HY MNOINTY NITHIN
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B-15

Define and provide examples of derived stimulus relations.
SO O0N HY MRINTY NN

23 | C. Measurement, Data Display, and Interpretation
010 DY Y1 SN, NPT L)
3 C-1 | Establish operational definitions of behavior.
NN DY (NMPOINIINN) MIVIDY NITHN DO
24 C-2 | Distinguish among direct, indirect, and product measures of behavior.
DNTND DY AN NITTNY MY ONOI 1IPY MITTH P12 PHIAND
23 C-3 | Measure occurrence (e.g., count, frequency, rate, percentage).
ADXVINK 28D, MPTN NP0 ,50N5) MYNINN DTN
23 C-4 | Measure temporal dimensions of behavior (e.g., duration, latency, interresponse time).
(12NN P2 19T ,NANND TY YOI )3T TYH ,IUNT) NRMNN DY 19T ST NN
23 C-5 | Measure form and strength of behavior (e.g., topography, magnitude).
ANNXIY P9IV ,5WN5) NN DY DRI NNY NTTH
23 C-6 | Measure trials to criterion.
APIVMIP MY NP NTTH
24 C-7 | Design and implement sampling procedures (i.e., interval recording, time sampling).
Y T POMIVN DIWA) NDOXT 1297 DY DY 1O
24 C-8 | Evaluate the validity and reliability of measurement procedures.
TN 0N HY NNNDINNT MOPNN DY NOIYN
24 C-9 | Select a measurement system to obtain representative data given the dimensions of behavior and the
logistics of observing and recording.
DMNINT DNTOM NNMINNIN YTHMNID ODNMNNA DNNMN DINNI MIVYND NTTH NVW NPNI
DY 98D DOV
24 | C-10 | Graph data to communicate relevant quantitative relations (e.g., equal-interval graphs, bar graphs,
cumulative records).
, DOV DXNNIN DY D97 ,5¥NY) OMVINDT DPNMNI DIONS INNY T DMNN YW N9 MISN
L(72V8N 97 — OMIVNN ONNI DY DX9IN,MTINY 297)
25,24 | C-11 | Interpret graphed data.
.DMHNN OMNMN WIS
25 | D. Experimental Design
APNMI TIIN T
23 D-1 | Distinguish between dependent and independent variables.
L0151 YNYA ONINYN P OMYN DMINYN P2 NN
23 | D-2 | Distinguish between internal and external validity.
NN MAPN PIAY 7N MOPN P2 NN
25 D-3 | Identify the defining features of single-subject experimental designs (e.g., individuals serve as their own
controls, repeated measures, prediction, verification, replication).
¥ NPIPNN MOLYYY DINNN DITNY ,DWNY) TN PN MVLIY NN OXPTHINN DMIMANRNDN NPT
AP, NN IVN,MOANVIN MTTH ,DNNY
25 D-4 | Describe the advantages of single-subject experimental designs compared to group designs.
.NX1IPN IPNHN ML NNV TN IPNN MOYY 5S¢ MNINN NN
25 D-5 | D-5 Use single-subject experimental designs (e.g., reversal, multiple baseline, multielement, changing
criterion).
(PP MW, DOVINYN NAIN D202 27, TN ,5UNY) THM IPNHN MVLIWL YIdY
25 D-6 | Describe rationales for conducting comparative, component, and parametric analyses.

290999 MINY,DY1I9H HY MNP, OPNNNYN TPNI YIYND DIVMY DINNIN NINN




Section 2: Applications

DMV 12 PYN

30 | E. Ethics
Behave in accordance with the Professional and Ethical Compliance Code for Behavior Analysts.
NPON D
SNNIND NN 09193 PIN INRNI WIXPNN NHIPN NN HNNIND NNNINN
30 E-1 | Responsible conduct of behavior analysts.
DNMND NN DY OIRINK TIPN
30 E-2 | Behavior analysts’ responsibility to clients.
IMPYN 2995 NHNINN NN NPINN
30,26-23 E-3 | Assessing behavior.
NNNINN NOIWYN
30,29 E-4 | Behavior analysts and the behavior-change program.
DNTINN MIPYD NPIDIN NN NN
30 E-5 | Behavior analysts as supervisors.
.D>XN)ND MHIMNN >NHININ
30 E-6 | Behavior analysts’ ethical responsibility to the profession of behavior analysis.
DNMNNN NN WIXPN 29D NNTIND YNNI DY IMHNND ONPINN
30 E-7 | Behavior analysts’ ethical responsibility to colleagues.
MNNPNAD DIPNY 2D NNNIND NN SY PIRD ONPINN
30 E-8 | Public statements.
NN2DIIO MINNN
30 E-9 | Behavior analysts and research.
PN/ NNNMIND NN
30 | E-10 | Behavior analysts’ ethical responsibility to the BACB.
.BACB-1 995 nnMNM *NMIN HY PNNRND DNPINN
30,29 ,26,24 | F. Behavior Assessment
MININN NIYN I
29,26 24 F-1 | Review records and available data (e.g., educational, medical, historical) at the outset of the case.
P°N1 NNYNY I (DPNVDN,DMNIFT, 022N ,DYNY) DINN) DY) DNV HY NPPD
201900
30 F-2 | Determine the need for behavior-analytic services.
DNMNN MN XMV NN TNIN NYIP
AP — INTPN F-3 | Identify and prioritize socially significant behavior-change goals.
30,29 .TPNIIN MYHYNI YOYI NNTINN NPOY YTY HYW NOTYM N
30,26 F-4 | Conduct assessments of relevant skill strengths and deficits.
POVMZT NNNPH HY DIDINT MPIIN HY MIIYN DwW»
30,4 F-5 | Conduct preference assessments.
.NATYN HY MWD DWW
26 F-6 | Describe the common functions of problem behavior.
PNV NNNIND Y DXAMWYNN D TIPANN HY NINON
26 F-7 | Conduct a descriptive assessment of problem behavior.
JPNMYA MNNIND DY ONINON NN HY Dw»
26 F-8 | Conduct a functional analysis of problem behavior.

JPIMYA NNMIND DY THITIPON NIIYN DY DIW»
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F-9

Interpret functional assessment data.
SPTIPON NN MM DY WD

29,28 ,22-4 | G. Behavior-Change Procedures
NHNIND MNPYY DI%9N .3
5,4 G-1 | Use positive and negative reinforcement procedures to strengthen behavior.
DNMND PN IDOOW PIVNI MPN PIPN YN YIDIY
29,17-14 6 G-2 | Use interventions based on motivating operations and discriminative stimuli.
DN 0PN DN OININ DY MODIANN NMNAIWNNL YIDOY
5,4 G-3 | Establish and use conditioned reinforcers.
.0N2 vI1IYI DMMN DOXPINN OI1DN
16 G-4 | Use stimulus and response prompts and fading (e.g., errorless, most-to-least, least-to-most, prompt
delay, stimulus fading).
, T2 YN HPNN OPN YR 12500, MINNDY KDY WD) MNTNY ,N2NNY M)A N192HNI Iy
.97 DMNTN 22N TN NI
16,11 G-5 | Use modeling and imitation training.
2PN NN NNITNA IDOY
28,16 | G-6 | Use instructions and rules.
.0>PIN2Y NN VIV
12 G-7 | Use shaping.
IV DY
13 G-8 | Use chaining.
DNNNN NIVIVI Wiy
28 G-9 | Use discrete-trial, free-operant, and naturalistic teaching arrangements.
.DMVDYYNIVI RN PNTD) PYMN VITNNINI DTN TPV VIDOY
17-14 | G-10 | Teach simple and conditional discriminations.
NNINY MLV NN HY NIRIN
27 | G-11 | Use Skinner’s analysis to teach verbal behavior.
1929 MNNIND TN TINND IPPO HY NN VIDY
17 | G-12 | Use equivalence-based instruction.
D) (MYPPY) MMINNL VIDOY
29 ,4 | G-13 | Use the high-probability instructional sequence.
TN NN NN NIT0 ISy
27,26 ,9 | G-14 | Use reinforcement procedures to weaken behavior (e.g., DRA, FCT, DRO, DRL, NCR).
,POITOIN NNMINT — HYOURONIIT PIVN ,IWND) NNMIND NNNANY PIVN 1PN WINdY
(191 >N%2 PV, TPTIPIN NNYPN PN ; TINI MANN 2P ,NINN NNMNN
8 | G-15 | Use extinction.
.NTNON VIOV
10 | G-16 | Use positive and negative punishment (e.g., time-out, response cost, overcorrection).
(A1 PPIM NIANN NN ,)PT PO ,OWNY) NIDHYI NYAVN NYIYIL WIDIY
29 | G-17 | Use token economies.
.DMNPON NII5II VIV
29 | G-18 | Use group contingencies.
XD NMON VIV
29 | G-19 | Use contingency contracting.

.OTMND NHN) NPSN NN YVIDY




29 | G-20 | Use self-management strategies.
DNNY 9177 NPIVIVONI VIOV
") N9951 20 | G-21 | Use procedures to promote stimulus and response generalization.
(Mann nooon) 21 .2NN NYYIM M) NYYON DYPPY DIYNI VIOV
22 | G-22 | Use procedures to promote maintenance.
NV OYPPY DN VIDY
H. Selecting and Implementing Interventions
299NN HY OIYN N9Na .0
29,24 | H-1 | State intervention goals in observable and measurable terms.
DTN 029X) DOXNNNNI MAYNN XTY MO
29,26 H-2 | Identify potential interventions based on assessment results and the best available scientific evidence.
AN DMIDTYN IPNNN ININN DY NDIYN NMINNIN JY DDINND NPIYIN NNIIYNN N
30 H-3 | Recommend intervention goals and strategies based on such factors as client preferences, supporting
environments, risks, constraints, and social validity.
M2°20 ,MPYN NOTYN 1D D991 DY DDINNI MIAIYNND NMIVIVON SV DXTY HY NXONN
FPNYAN MOPM MY1IN , 021200 ,MO0N
30,29 H-4 | When a target behavior is to be decreased, select an acceptable alternative behavior to be established or
increased.
IN DDA NHPRNN NDOIIOON NNMNN NNIY > ,NNNAND NTYPN NIVHNN NNNIND TUND
nY
30,29 H-5 | Plan for possible unwanted effects when using reinforcement, extinction, and punishment procedures.
WY NTNIN ,PITN Y01 DIIYMND TUNRD NN YND NIYAYND INONNY W
30,29 H-6 | Monitor client progress and treatment integrity.
TPV NIYY RTNDY MPON MNTPNN INK DIPYY ¥
30,29 H-7 | Make data-based decisions about the effectiveness of the intervention and the need for treatment
revision.
SY NYTIND NPT TNNM MAIYNNN MDY 120 DINNI NOIX DY MODIINT MOLONN HaAPd v
21900
30,29 H-8 | Make data-based decisions about the need for ongoing services.
.DYOVNNN DNPY INNY TNSN I2T2 DN MODIAN MVINN YSID W
30,29 H-9 | Collaborate with others who support and/or provide services to clients.
.DYMVY DNY DOPADN IN MNIPYL DIMNN DINN DY NIV GNYUH v
I. Personnel Supervision and Management
NN SYIN DY 19NN 91N%) .V
30 I-1 | State the reasons for using behavior-analytic supervision and the potential risks of ineffective
supervision (e.g., poor client outcomes, poor supervisee performance).
PNINA DY2Y7157 DMIYARN DD NNMIND MM DY 1NN YINYWY MON HY NN
AMNINN 92PN DY PADN YNDA NIPAN ,MPIN DX MPIDN YNYI MNNIN ,NONTY) N HNoa
30 I-2 | Establish clear performance expectations for the supervisor and supervisee.
PPN DAPNI NNINT LY ML NI NPHY DIDNA
30 I-3 | Select supervision goals based on an assessment of the supervisee’s skills.
PMINN 22PN NPNHN DV N2IYN DY DXODIANKDN MPMIN STY NN
30 I-4 | Train personnel to competently perform assessment and intervention procedures.
DYDY MAIYNM NIIYN 190N DY 1DPNI MINID INN PN
30 I-5 | Use performance monitoring, feedback, and reinforcement systems.

XDV PITNY 2IVN 7100 MLV VIV




30 I-6 | Use a functional assessment approach (e.g., performance diagnostics) to identify variables affecting
personnel performance.
SV MININ DY DIWAVNT DINWN NN (TIPON NNAN ,HWNT) THITIPON NOIYN NYNI VIV
NN OWIN
30 I-7 | Use function-based strategies to improve personnel performance.
NNNOVIN DY NININ MY TIPON DY MDDIINT NMIVIVONRI VIV
30 I-8 | Evaluate the effects of supervision (e.g., on client outcomes, on supervisee repertoires).

92PN HY NPRMINNT INIVIDT DY ,MPOT MNRNN DY ,5¥ND) PNINN MYAVN DY NIIYN
NN
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